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Say TL expert @
monthly remuneration
of Rs. 1,50,000/-

1st Substitution
(5% reduction)

reduced monthly
remuneration -
Rs. 1,42,500/-

2nd Substitution
(5% reduction)

reduced monthly
remuneration -
Rs. 1,35,375/-

3rd Substitution
(5% reduction)
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reduced monthly
remuneration -
Rs. 1,28,606/-
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Rs. 72,200/-
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Substitution of different Key Personnel
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(5% reduction)
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(5% reduction)
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Say TL Expert @
monthly remuneration
of Rs. 2,00,000/-

1st Substitution
(5% reduction)
Y
reduced monthly
remuneration-
Rs. 1,90,000/-
2nd Substitution
v (10% reduction)

reduced monthly
remuneration -
Rs. 1,71,000/-
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reduced monthly
remuneration -
Rs. 1,18,750/-
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remuneration -
Rs. 72,000/-




